
Key messages - themes

Challenges related to career guidance and LMI integration

Strategic integration of 
LMI in guidance and 

careers education

Using technology in an 
effective way

Increasing the quality 
of LMI provision

Empowering 
individuals to find 
better job matches



LMI: Professional identity?
Source: Jenny Bimrose
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ICT

Delivering career services, 
practical skills

Collaborative career exploration, 
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Skills and competences of practitioners
Source: Jaana Kettunen
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Laboratory worker



Inland shipping captain
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Click here for short Youtube video on Job Happy

JobHappy by 16 year-old Harry Jones
Runner up in the UKCES CareerHack competition, 2014

https://www.youtube.com/watch?v=7imKYpvKZjk&index=3&list=PLuvzHvGAOplyzJgBX2IHLUAecElK3lzOi




• Quality standards for LMI
– e.g. pedagogical in design, accurate, up-to-date, takes into account

users’ needs, comprehensible

• Objective and reliable

• Co-ordination in collection and distribution

• Access to experiental and non-experiental LMI

• Promotion of CMS in the use of LMI

• Promotion of staff competences in the use of LMI

• Multi-channelling

• Awareness of EU tools

• ….

Guideline 6:
Improving Careers Information



Customised

Capacity of 
users/families/teachers

Accessible (single access point; 
not only self-service)

Reliable

Elements of success

At local level (national-regional 
linkage)

Multichannel delivery

Making LMI Relevant


